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SETTLEMENT AGREEMENT AND RELEASE 
 
 This Settlement Agreement and Release (“Agreement”) is entered into on this 5th day of 
October, 2020, by and between Shanita Taylor (“Taylor”) and the Regional Transportation District 
(“RTD”) (collectively referred to as the “Parties”). 
 

RECITALS 
 

A. On December 4, 2019, Taylor filed an EEOC Charge of Discrimination (“Taylor 
Charge”).   

B. On February 5, 2019, RTD filed its Position Statement in response to the Taylor 
Charge. 

C. On December 23, 2019, Taylor filed a lawsuit against RTD, on behalf of herself and a 
putative class of similarly situated persons, in the U.S. District Court for the District of Colorado 
asserting discrimination on the basis of race and color in violation of Title VII of the Civil Rights 
Act of 1964, 42 U.S.C. § 2000E, et. seq. (the “Litigation”).   

D. RTD disputed Taylor’s factual allegations, the legal basis for Taylor’s claims, 
whether the putative class could be certified under Federal Rule of Civil Procedure 23, any and all 
liability, and alleged damages in the Litigation. 

E. Taylor and RTD now wish to fully resolve the claims as between them and to fully 
release each other from any and all claims any party could have against any other party arising from 
the facts and circumstances underlying Taylor’s claims in the Litigation.   

F. In consideration of these recitals and the Parties’ mutual covenants, forbearances, and 
promises set forth herein, and for other good and valuable consideration, the receipt and sufficiency 
of which the Parties acknowledge by their signatures to this Agreement, the Parties agree as follows: 

AGREEMENT 

1. Settlement Payments.  Provided that Taylor delivers to RTD a Form W-9, Taylor 
shall receive a gross amount of $12,500.00 USD from RTD as full and complete consideration for 
the Release (“Settlement Payment”).  RTD will issue Taylor a Form 1099 for the Settlement 
Payment.   The Settlement Payment shall be due and payable within fourteen (14) calendar days 
following full execution of this Agreement, in one check from RTD made payable to “Towards 
Justice COLTAF” in the amount of $12,500.00 USD and delivered to Taylor’s counsel of record in 
the Litigation. 

 
2. Stipulated Dismissal.  Taylor shall cause her attorney(s) to prepare and file a 

stipulated dismissal of the Litigation with prejudice, no later than five (5) calendar days after full 
execution of this Agreement.   

3. Mutual Release.  In consideration for covenants and agreements herein, the receipt 
and sufficiency of which is hereby acknowledged, the Parties agree to the following releases 
(“Releases”): 
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3.1 Taylor hereby releases and forever discharges RTD, and each of its subsidiaries, 
affiliates, successors, predecessors, trustees, assigns, investors, past, present or future employees, 
officers, directors, shareholders, representatives, agents, insurers, attorneys, and any and all other 
persons, entities and agencies operating on its behalf (“RTD Released Parties”) from any and all claims, 
causes of action, damages, losses, expenses, compensation, reimbursements, liabilities, costs, suits, 
debts and other claims of any kind whatsoever that have accrued before the execution of this 
Agreement, whether known or unknown, whether liquidated or unliquidated, whether matured or 
unmatured, whether individual or joint, whether asserted or not, whether in law, equity or otherwise that 
she may have against the RTD Released Parties related to the Litigation. 

3.2 RTD, on behalf of itself, its subsidiaries, affiliates, successors, predecessors, 
trustees, assigns, investors, past, present or future employees, officers, directors, shareholders, 
representatives, agents, insurers, attorneys, and any and all other persons, entities and agencies 
operating on its behalf, hereby releases and forever discharges Taylor from any and all claims, causes of 
action, damages, losses, expenses, compensation, reimbursements, liabilities, costs, suits, debts and 
other claims of any kind whatsoever, whether known or unknown, whether liquidated or unliquidated, 
whether matured or unmatured, whether individual or joint, whether asserted or not, whether in law, 
equity or otherwise that they may have against Taylor related to the Litigation. 

3.3 The Parties understand and acknowledge that, for purposes of this Release and 
as used herein, the term “claims” includes, without limitation, all claims, actions, causes of action, 
demands, compensation, reimbursement, and damages including, without limitation, nominal, actual 
and compensatory damages, punitive or exemplary damages, all tort claims and damages, 
contractual claims and damages, statutory claims, penalties, costs, expenses, attorneys’ fees, and 
interest. 

4. Additional Consideration.  In addition to the Settlement Payment, RTD agrees to 
change its hiring policy for applicants applying to work on RTD transit services, effective no later 
than October 8, 2020, to require that if RTD considers driving records in the hiring process, it will 
conduct an individualized review of applicants’ driving records, irrespective of the number of points 
on their driver’s license, to determine their suitability for employment.  Nothing in this paragraph 
shall require RTD to hire any applicant who RTD determines, based on this individualized review or 
any other criteria, is unfit or unsuitable for employment with RTD.  RTD will incorporate this policy 
into its contracts or agreements with contractors who provide transit services on behalf of RTD. 
RTD will update its application and communications with applicants to be consistent with this new 
policy, as needed in RTD’s determination.  No communications, including advertisements related to 
the hiring of applicants to work on RTD services shall suggest that any applicant will be excluded 
from employment based solely on the number of points on his or her driver’s license without regard 
to the nature of the violations leading to those points.  The Parties recognize this Agreement may 
directly benefit future applicants for transit operator positions at RTD whose applications for 
employment would have been denied based solely on the number of points on their driver’s licenses, 
but where an individualized review of their driving records could result in offers of employment.    
 

5. Attorneys’ Fees.  The Parties agree they shall each bear their own attorneys’ fees and 
costs arising from the actions of their or its own counsel in connection with the Litigation, this 
Agreement, and the matters referred to herein. 
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6. No Interference with Rights.  Nothing in this Agreement is intended to waive claims 
that may arise after the Parties sign this Agreement or which cannot be released by private 
agreement. In addition, nothing in this Agreement (a) precludes Taylor from testifying in an 
administrative, legislative, or judicial proceeding concerning alleged criminal conduct or alleged 
unlawful employment practices when Taylor has been required or requested to do so pursuant to a 
court order, subpoena, or written request from an administrative agency or the legislature; 
(b) prevents Taylor from communicating with, filing a charge or complaint with; providing 
documents or information voluntarily or in response to a subpoena or other information request to; 
or from participating in an investigation or proceeding conducted by the Equal Employment 
Opportunity Commission, National Labor Relations Board, the Securities and Exchange 
Commission, law enforcement, or any other any federal, state or local agency charged with the 
enforcement of any laws, or from responding to a subpoena or discovery request in court litigation or 
arbitration, or (c) limits Taylor from exercising rights under Section 7 of the NLRA or similar state 
law to engage in protected, concerted activity with other employees, although by signing this 
Agreement, Taylor is waiving rights to individual relief (including backpay, front pay, reinstatement 
or other legal or equitable relief) in any charge, complaint, or lawsuit or other proceeding brought by 
Taylor or on Taylor’s behalf by any third party, except for any right Taylor may have to receive a 
payment or an award from a government agency for information provided to the government agency 
or otherwise where prohibited. 

7. General Representations and Warranties.  The Parties represent and warrant as follows:   
 

7.1 This Agreement contains the entire agreement between the Parties with respect 
to the settlement of the matters to which they refer, and there are no other written or oral terms or 
agreements regarding settlement except for those contained in this Agreement; 

7.2 No party, agent, attorney, or other person has made any promise or 
representation whatsoever, express or implied, concerning the terms of this Agreement or to induce the 
execution of this Agreement other than the representations expressly set forth herein; 

7.3 Each of the undersigned Parties is represented by counsel of their choosing in 
connection with the negotiation, drafting, and execution of this Agreement and each of the undersigned 
have read and understand this Agreement in its entirety and voluntarily agree to all terms; 

7.4 This Agreement has been jointly negotiated and drafted by all of the Parties and, 
in the event of any dispute arising out of this Agreement, no party will have any right to argue any rule 
of construction or interpretation against any other party claiming the benefit or detriment of being a 
draftsperson; and 

7.5 Each of the individuals and entities is authorized to sign this Agreement and has 
obtained all of the necessary authorizations to sign this Agreement in the capacity and manner set forth 
below, and each such individual or entity has the sole right and exclusive authority to execute this 
Agreement, and has not sold, assigned, transferred, conveyed or otherwise disposed of any of the 
claims referred to in this Agreement.   

8. Other Claims.  RTD and Taylor hereby confirm that they are not aware of any other 
claims, potential or actual, by third parties related to the Litigation.  
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9. Compromise of Disputed Claims.  The Parties are entering into this Agreement as a 
good faith compromise and settlement of claims that the Parties dispute as to liability and damages.  
This Agreement shall not be construed or interpreted as an admission of any liability or existence of 
any damages alleged in the Litigation. 

 
10. No Tax Advice.  The Parties acknowledge and understand that neither Party has 

warranted or represented, and do not warrant or represent, any tax consequences arising from or in 
connection with this Agreement and/or the payment of the monetary consideration recited herein.  
The Parties rely solely upon their own judgment and independent financial or tax advisors 
concerning any tax consequences that may arise as a result of this settlement or the payment of the 
consideration hereunder. 

 
11. Successors-in-Interest.  This Agreement shall be binding upon and inure to the benefit 

of the executors, administrators, personal representatives, heirs, successors, and assigns of each.  The 
foregoing acknowledgements and representations are made to induce the settlement evidenced by 
this Agreement, and the Parties fully understand and intend that all of the acknowledgments and 
representations contained herein will be binding upon them, their assigns, heirs, and personal 
representatives, both now and in the future. 

 
12. Joint Statement and Non-Disparagement.  At a mutually agreeable time after 

October 8, 2020, the Parties shall issue a joint statement regarding this Agreement in 
substantially the form of Exhibit A hereto. When the statement is released by Plaintiff and her 
attorneys, Plaintiff’s attorneys may state that they represented the Plaintiff in this matter.  The 
Parties shall not make any other mass and/or generalized statements about the subject of this 
Litigation, RTD’s points policy, or this Agreement to the media or press other than this joint 
statement without the prior approval of the other party. In addition, Plaintiff agrees that neither 
she nor her attorneys, agents, or assigns will make any oral or written statement about the subject of 
this Litigation, RTD’s former or new hiring policy, or this Agreement that is intended or reasonably 
likely to disparage RTD, or otherwise degrade RTD’s reputation, except such an agreement should 
not be construed to limit Nichols Kaster PLLP’s or Towards Justice’s practice of law. 

 
13. Cooperation.  The Parties agree to cooperate fully and execute any all supplementary 

documents and to take all additional actions that may be necessary or appropriate to give full force 
and effect to the terms and intent of this Agreement. 
 

14. Governing Law.  This Settlement Agreement shall be construed and interpreted in 
accordance with the laws of the State of Colorado. 
 

15. Counterparts.  This Agreement may be executed in any number of counterparts and by 
any number of counterpart signature pages, whether transmitted by e-mail, facsimile, or otherwise, each 
of which shall be regarded as an original with the same effect as if each of the signatures were affixed to 
the same instrument. 
 

16. Severability.  Every term and provision of this Agreement is intended to be severable.  
In the event any term or provision in this Agreement is declared illegal, invalid, or otherwise 
unenforceable by a court of competent jurisdiction, such illegality, invalidity, or unenforceability shall 
not affect the remaining terms and provisions of this Agreement, which shall remain fully valid, 
binding, and enforceable. 
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We have fully read and understand the terms of the foregoing Settlement Agreement and 
Release, have had an opportunity to consult with our attorney regarding the scope of this 
Release, and being fully advised, freely, and voluntarily execute this Settlement Agreement. 
 
 
 

         
SHANITA TAYLOR     

             
     Date:         
      

 
      
 

REGIONAL TRANSPORTATION DISTRICT   
             
     By: ____________________________________ 
     Title:        
     Date:        
 
APPROVED AS TO FORM: 
 
_________________________________      Date:     
David H. Seligman 
Juno Turner 
Brianne Power 
Towards Justice 
PO Box 371680 
PMB 44465 
Denver, Colorado 80237 
 
- and - 
 
Anna P. Prakash 
Robert L. Shug 
Nichols Kaster, PLLP 
4600 IDS Center 
80 E. Eighth Street 
Minneapolis, Minnesota 55402 
 
Attorneys for Shanita Taylor 
 
_______________________________________   Date:      
Melanie J. Snyder, General Counsel 
Jonathan Saadeh, Associate General Counsel 
Regional Transportation District   
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1600 Blake Street, BLK-23 
Denver, CO 80202   
 
- and - 
 
Jessica L. Fuller 
Abby Harder 
Lewis Roca Rothgerber Christie LLP 
1200 17th Street, Suite 3000 
Denver, CO  80202 
 
Attorneys for Regional Transportation District 
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Exhibit A  
Joint Statement 

 
RTD has resolved a complaint raised by a former applicant for employment as an RTD bus driver. 
The complaint involved a policy associated with RTD’s hiring practices that automatically denied 
employment to any applicant with more than a certain number of points on their driver’s license. The 
former applicant alleged that, because people of color are more likely to be pulled over and to 
receive points for non-serious traffic violations, this policy  allegedly impacted applicants of color. 
 
As a result of the former applicant bringing this matter to RTD’s attention, RTD will revise its hiring 
practices for transit operators to conduct an individualized review of applicants’ driving records to 
determine suitability for employment.  
 
Safety remains a core value at RTD, and the new hiring process will continue to uphold that value by 
promoting a thorough review of each applicant’s driving record. 
RTD appreciates the applicant bringing this issue to the forefront, and the applicant appreciate 
RTD’s commitment to diversity, equity, and inclusion in its hiring practices and workplaces.  
 

DocuSign Envelope ID: D8DE1755-EE95-416A-A569-6A56E5C79CB5


		2020-10-07T05:52:18-0700
	Digitally verifiable PDF exported from www.docusign.com


		2020-10-07T11:04:57-0600
	Saadeh, Jonathan


		2020-10-07T14:28:48-0600
	Ballard, Paul




